  True or False: The term "glass ceiling" was first used in 1995 by the U.S. Department of Labor.
✅ False
Quote: "This term was first used by Marilyn Loden in 1978 at the Women’s Exposition in New York."
  True or False: The Glass Ceiling Commission found that most leadership roles were held by women.
✅ False
Quote: "In 1995, they found that most leadership positions in companies were held by white men."
  True or False: In 2021, women made up less than one-third of all chief executives.
✅ True
Quote: "In 2021, the Bureau of Labor Statistics said that women made up only 29% of all chief executives."
  True or False: More men than women now get higher education degrees.
✅ False
Quote: "Today, more women than men get higher education degrees..."
  True or False: The glass ceiling affects only women, not minorities.
✅ False
Quote: "...the invisible barriers that stop women and people of color from moving up in their careers."
  True or False: Only 8.2% of CEOs in Fortune 500 companies were women in 2021.
✅ True
Quote: "Another report in 2021 showed that only 8.2% of CEOs in the 500 biggest U.S. companies were women."
  True or False: Unconscious bias plays a role in hiring decisions.
✅ True
Quote: "Instead, people who make hiring decisions often have unconscious bias and don’t always see women’s skills."
  True or False: The Bureau of Labor Statistics conducted the study on the glass ceiling between 1991 and 1996.
✅ False
Quote: "Between 1991 and 1996, the U.S. Department of Labor studied this problem through a group called the Glass Ceiling Commission."
  True or False: Companies are encouraged to be more transparent about promotions.
✅ True
Quote: "They should also be open and clear about how they hire and promote people."
  True or False: Women lack the talent or ambition to become CEOs.
✅ False
Quote: "This is not because women don’t have talent or ambition."

Glass Ceiling Quiz – True or False
Name: ___________________________    Date: ___________________
Instructions: Read each statement below. Circle True or False based on the information from the passage.
1. The term "glass ceiling" was first used in 1995 by the U.S. Department of Labor.
  True  False
2. The Glass Ceiling Commission found that most leadership roles were held by women.
  True  False
3. In 2021, women made up less than one-third of all chief executives.
  True  False
4. More men than women now get higher education degrees.
  True  False
5. The glass ceiling affects only women, not minorities.
  True  False
6. Only 8.2% of CEOs in Fortune 500 companies were women in 2021.
  True  False
7. Unconscious bias plays a role in hiring decisions.
  True  False
8. The Bureau of Labor Statistics conducted the study on the glass ceiling between 1991 and 1996.
  True  False
9. Companies are encouraged to be more transparent about promotions.
  True  False
10. Women lack the talent or ambition to become CEOs.
  True  False

Answer Key
1. False – "This term was first used by Marilyn Loden in 1978 at the Women’s Exposition in New York."
2. False – "In 1995, they found that most leadership positions in companies were held by white men."
3. True – "Women made up only 29% of all chief executives."
4. False – "More women than men get higher education degrees..."
5. False – "...that stop women and people of color from moving up in their careers."
6. True – "Only 8.2% of CEOs in the 500 biggest U.S. companies were women."
7. True – "People who make hiring decisions often have unconscious bias..."
8. False – "The U.S. Department of Labor studied this problem..."
9. True – "They should also be open and clear about how they hire and promote people."
10. False – "This is not because women don’t have talent or ambition."


Questions de Compréhension – Glass Ceiling (Plafond de verre)
1. Qui a inventé le terme "plafond de verre" et en quelle année ?
Réponse (Français) : Marilyn Loden a inventé le terme "plafond de verre" en 1978.
Réponse (Anglais) : The term "glass ceiling" was first used by Marilyn Loden in 1978.

2. Quelle étude a été réalisée entre 1991 et 1996 par le Département du travail des États-Unis ?
Réponse (Français) : Le Département du travail des États-Unis a étudié le problème du plafond de verre entre 1991 et 1996 par l’intermédiaire de la Glass Ceiling Commission.
Réponse (Anglais) : The U.S. Department of Labor studied the glass ceiling problem between 1991 and 1996 through the Glass Ceiling Commission.

3. Quel pourcentage de femmes étaient des PDG (Chief Executive Officers) en 2021, selon le Bureau of Labor Statistics ?
Réponse (Français) : En 2021, les femmes représentaient seulement 29 % des PDG.
Réponse (Anglais) : In 2021, women made up only 29% of all chief executives.

4. Combien de femmes étaient des PDG parmi les 500 plus grandes entreprises américaines en 2021 ?
Réponse (Français) : Seules 8,2 % des PDG des 500 plus grandes entreprises américaines étaient des femmes en 2021.
Réponse (Anglais) : Only 8.2% of CEOs in the 500 biggest U.S. companies were women.

5. Est-ce que les femmes ont moins de talent ou d’ambition que les hommes ?
Réponse (Français) : Non, ce n’est pas parce que les femmes manquent de talent ou d’ambition.
Réponse (Anglais) : This is not because women don’t have talent or ambition.

6. Quels types de biais sont mentionnés comme des obstacles à la promotion des femmes et des minorités dans les entreprises ?
Réponse (Français) : Les biais inconscients des personnes prenant des décisions de recrutement sont mentionnés comme des obstacles.
Réponse (Anglais) : People who make hiring decisions often have unconscious bias and don’t always see women’s skills.

7. Quelles sont les suggestions pour améliorer la situation des femmes et des minorités dans les postes de direction ?
Réponse (Français) : Les entreprises devraient essayer de recruter davantage de femmes et de minorités pour des postes de direction et être transparentes sur leur processus de recrutement et de promotion.
Réponse (Anglais) : Companies should try harder to hire women and minorities for leadership jobs and be open and clear about how they hire and promote people.

8. Qu’a montré la Commission sur le plafond de verre concernant la répartition des rôles de leadership en 1995 ?
Réponse (Français) : La Commission sur le plafond de verre a trouvé que la plupart des postes de direction dans les entreprises étaient occupés par des hommes blancs.
Réponse (Anglais) : The Glass Ceiling Commission found that most leadership positions in companies were held by white men.

9. Quelle est la différence entre le nombre d'hommes et de femmes dans les positions de direction dans les entreprises ?
Réponse (Français) : Bien que les femmes obtiennent plus de diplômes universitaires que les hommes, elles sont encore moins présentes que les hommes dans les postes de direction tels que PDG, CFO ou CMO.
Réponse (Anglais) : Despite more women than men getting higher education degrees, there are still fewer women than men in top positions like CEO, CFO, or CMO.

10. Pourquoi est-ce important que les responsables des ressources humaines évitent de suivre les stéréotypes ?
Réponse (Français) : Il est important que les responsables des ressources humaines évitent les stéréotypes afin de permettre aux femmes et aux minorités de progresser dans leur carrière.
Réponse (Anglais) : HR managers need to be careful not to follow these stereotypes, as they can limit the advancement of women and minorities in the workplace.



  What is the "glass ceiling," and how does it affect women and minorities in the workplace?
  What findings did the U.S. Department of Labor’s Glass Ceiling Commission report in 1995 regarding leadership positions?
  What is the current situation regarding the representation of women in leadership roles, such as CEO and CFO?
  Why is there an underrepresentation of women in top positions, despite their higher levels of education?
  What steps should companies take to break the glass ceiling and promote equality in leadership positions?
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