Many women and people from minority groups face unfair treatment at work. They are often not chosen for high-level jobs. This problem is called the "glass ceiling." Marilyn Loden, a writer and speaker, first used this term in 1978. The "glass ceiling" means there are invisible rules that stop women and minorities from moving up in their jobs.
From 1991 to 1996, the U.S. government studied this problem. In 1995, they found that most managers in companies were white men.
Today, more women than men get advanced degrees, and women are very important in the workforce. But still, there are fewer women than men in top jobs, like CEO (Chief Executive Officer) or CFO (Chief Financial Officer). In 2021, women were only 29% of all chief executives. In the 500 biggest U.S. companies, only 8.2% had women as CEOs. That means 459 of those companies had men as their top leader.
Women do not lack skill or ambition. The problem is that people who make hiring decisions often have hidden biases. They do not always see women as strong leaders. Human resources (HR) managers must be careful about this.
Companies should work to fix this problem. They should give more leadership chances to women and minorities. They should also be open and clear about how they hire and promote people.
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